
 Director of Children and Youth Ministries 

 St. Simons United Methodist Church 

 St. Simons Island, Georgia 

 Job Description 

 

Purpose 

 1. To present the Gospel of Christ in relevant and meaningful ways to youth and children. 

 2. To build relationships between parents and children through Christian education and 

programs. 

 3. To develop parent participation in the area of Christian education for children. 

 

Qualifications 

 1. College degree from a four-year school.  A degree in Education or Christian Education is 

preferred but not required.   

 2. Previous experience working with students and youth. 

 

Children’s Ministry Responsibilities 

 1. Provide leadership to the Christian education program for children. 

 2. Supervise and coordinate the children’s classes on Sunday and Wednesday night. 

 3. Evaluate and update Christian education curriculum materials for children. 

 4. Recruit, develop, and supervise parents to serve as teachers and/or assist in all education 

programs for children. 

 5. Provide teacher training and development opportunities for Sunday School teachers. 

 6. Plan, promote, and supervise Vacation Bible School. 

 7. Plan, promote, and supervise all education programs for children. 

 8.   Oversee Nursery Program and coordinate and plan with the nursery workers.  

 9. Recruit and supervise volunteers related to family and children’s events, nursery, and 

Wednesday night programs. 

 10. Coordinate with the Senior Pastor to prepare and deliver the children’s sermon each 

Sunday. 

 11. Coordinate with the ministry staff in helping plan Church-wide family programs and 

events. 

 12. Coordinate with the Director of Music in incorporating music into children’s Sunday 

School, VBS, and related activities. 

 13. Supervise and coordinate Christian education resources for parents and children. 

 14. Ensure compliance with Safe Sanctuaries. 

 15. Plan budget requests and supervise budget expenditures for all Children’s Ministry 

programs. 

 16. Ensure parent participation and input in the Christian education program for children. 

 17. Meet and discuss status of Children’s Ministries with the Children’s Ministry Team as 

needed. 

 18. Develop and maintain communication with parents, youth, and the congregation through 

printed pieces, newsletter, bulletin, website, and social media. 

   

 

 

 



Youth Ministry Responsibilities 

 1. Provide leadership to the Christian education program for youth. 

 2. To direct and lead youth programming for middle school and high school youth (6th 

through 12th grade). 

 3. Evaluate and update Christian education curriculum materials for youth. 

 4. Recruit, develop, and train adult volunteers to work with youth. 

 5. Plan, supervise, and coordinate all youth ministry activities and events that take place at 

St. Simons United Methodist Church. 

 6. Plan, promote, and lead all youth outings. 

 7. Encourage youth to participate in all facets of life at St. Simons United Methodist Church, 

including but not limited to worship, educational opportunities, youth activities, and 

service projects. 

 8. Coordinate confirmation schedule with the Pastor, youth and youth parents.  

 9. Plan, recommend, and coordinate fund-raising activities that support youth mission trips. 

 10. Ensure parent involvement in all aspects of the youth program. 

 11. Ensure compliance with Safe Sanctuaries. 

 12.  Meet and discuss status of Youth Ministries with the Youth Ministry Team as needed. 

 13. Plan budget requests and budget expenditures for all youth programs. 

 14. Hold regularly scheduled youth parent meetings to share information.  

 15. Develop and maintain communication with parents, youth, and the congregation through 

printed pieces, newsletter, bulletin, website, and social media. 

   

Requirements and Capabilities 

 1. A communicator of the Christian message to youth, children, and the congregation. 

 2. A leader open to creative visions for Christian education and spiritual development of 

youth and children. 

 3. An administrator who can both initiate and delegate the work necessary to achieve goals. 

 4. A supervisor and motivator of laity to aid them in identifying and using their gifts. 

 5. A team player who is comfortable in a staff setting where responsibilities are delegated 

and shared. 

 6. A leader with a strong drive to connect and work with youth, children, and parents. 

 7. A person with the ability to work collegially with staff and parents. 

 

Relationships 

 1. Work under the supervision of the Senior Pastor and in cooperation with all other staff 

personnel. 

 2. Regularly attend worship services each Sunday.  Attend staff meetings, Church Council, 

and related committee meetings as needed. 

 

 


